‘Mr. Speaker,I don’t belong here’: The reality of -
Institutional Discrimination inside Canada’s Parliament

Emma-Jane Burian | This research was supported by the Jamie Cassels Undergraduate Research Awards, University of Victoria, Department of Political Science and
Supervised by Dr. Feng Xu

University
of Victoria

Nice Words, No Action

Introduction Being the ‘Outsider’ Institutional Inertia The ‘Feminist Killjoy’

In April of 2019, the Standing Committee on the Status of Women released their fourteenth

When you are an outsider in the Institutional inertia describes Women of colour MPs often are seen and also report entitled Elect Her: A Roadmap for Improving the Representation of Women in Canadian
Discrimination faced by MPs within Canada’s House of Commons space, you notice just how the tendency of institutions to become “feminist Killjoys.” The term Feminist Killjoy Politics. This report was the result of the Committee gathering evidence from the testimony of
is most often discussed as a historical issue, rooted in laws of the inhospitable the space itself feels. resist change at all costs and was coined by Sara Ahmed (2023) and as she 43 witnesses and 12 briefs. The report outlines fourteen recommendations for the Government
past that disenfranchised many communities within so-called How clearly, no one like you had a thus move very slowly towards explains: of Canada to adopt and four observations for all in the House fo consider. While all the
Canada (Ditchburn, 2015). This history is seen blatantly in the hand in designing this space, even new policy (Rosenschold et al., St i e RS e o (L5 e G s S, o T s B e
photos that line the walls of parliament, the majority of which are on the most material level like the 2014; Kanter, 1977). “You become a feminist killjoy when you get in the who and what is absent from the report. Most notably the experiences of,gender-diverse
white men, with very few women of colour (Parliament of architecture or the decor. From there Examples relating to my cases way of the happiness of others, or when you just get seoples and women of colour are absent from the report. Thus the Elect Her report ultimately
Canada, 2023). The current reality of discrimination within the you begin to notice the bigger include the following: refusing in the way...You become a feminist killjoy when you Fails toladdress haw the space ereated withinlthe House of Gommans itselfis kee ping wormen
House of Commons is rarely discussed. things, the subtle comments, the to take action on are not willing to go along with something, to get S il & el e e

racial profiling, all the ways they discrimination faced by those along with someone...You become a feminist killjoy
This study takes a critical intervention in this trend, by mapping keep you and everything that you marginalized in the House of when you react, speak back, to those with authority, On February 5th, 2019 the Committee adopted the draft report, and on April 10th, 2019 the
the institutional discrimination faced by women of colour bring out. Commons, paying lip-service using words like sexism because that is what you i \;vqs sl e (e, TR presen;qtion and within th,e document
Members of Parliament (MPs) within Canada’s House of Commons Thus, when women of colour begin to representation, and hear...The feminist killjoy begins her political life as S e e e (i = g P ;he e G T o e, £ o G
from 2015-present. Specifically, it focuses on the lived to enter these spaces they furthering tokenism. a stereotype of feminism, a negative judgement...In - : : : '

, , , , , , . o o writing this, the report still has yet to receive a government response.
experiences of three former MPs Jody Wilson-Raybould, Celina immediately feel like they are “out reclaiming the feminist killjoy for ourselves, we turn
- ' . Ultimately, This st f place” (Ahmed, 2023). ' ' ' ' ini : : : : :
(;easqr C.ha\./annes .ancoi I.V\un.ulqc.zq Qaqqf:q P"fmq Y ,IS study of place” (Ahmed, 2023) itz Iudqemenf mto. a project, be.c quselifieminism . The lived experience research | have conducted alongside the lack of action regarding the Elect
finds institutional discrimination is systemic within Canada’s causes misery, that is what we might need to cause : : : . s
L . . Her report showcases a disconnect between the nice words about equality and inclusion

House of Commons and that many within power are still unwilling (Ahmed, 2023 p.1-2)

spoken by government actors and the lived realities of discrimination, and the reluctance from

to properly address these issues. :
property those in power to change that women of colour MPs face.
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Mr. Speaker, every time | walk on to House of Commons Conclusmn

grounds, speak in these chambers, I'm reminded every

My research showcases not only do
women of colour MPs face institutional
discrimination within the House of

step of the way | don’t belong here. | have never felt safe
or protected in my position, especially within the House of

Caesar-Chavannes, C. (2021). Can you hear me now? : How | Found My Voice and Learned
to Live with Passion and Purpose. Random House Canada.

1. What types of institutional discrimination did women of colour MPs experience in
the House of Commons from 2015-2023?

. . o o . o oye . ) Common S . . Ditchburn, J. (2015, November 6). “Because it's 2015”: Trudeau forms Canada’s 1st
2. Have issues OF CIISCI'ImlnC“'IOH Ied women OF COIOUI' MPs to exit pOII"ICS enhrelY' (Q 202 ’) Commons, bUI' those In power SI'I" seem gender-balanced cabinet. CBC. https://www.cbc.ca/news/politics/canada-trudeau-liberal-
a a ofiff e ° 'l" b. t'].3304590
9994, unwilling to take action towards A

Image Source: Chan, David. NDP MP Mumilaaq Qaqqaq at Her Home in

Ottawa. June 11, 2021 Phoiogrclph necessary cha nges in this regq rd. HOOI(S, B. (]989) Talking BCICI(. Routledge. h_ﬂ'pSZ//dOi.OI’g/]0.4324/978]3]5743]34
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. . . Responses to Token Women.” American Journal of Sociology 82, no. 5 (March 1977): 965-
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Quadlitative Data Collection: Interviews and Discourse Analysis Jodv Wilson-Ravbould A N\ House of Commons confinues to be a
y y L. Paffenholz, T., Ross, N., Dixon, S., Schluchter, A-L., & True, J., “Making Women Count - Not

space where fhe voices Of women Of Just Counting Women: Assessing Women'’s Inclusion and Influence on Peace Negotiations,”

| engage with as many lived experiences as possible for my primary sources. | draw colour are left out and silenced. Geneva: Inclusive Peace and Transition Initiative and UN Women, April 2016

from these sources of knowledge by conducting interviews with women of colour | was already hearing rumblings that were to come from

MPs (past and present) within Canadian federal politics. Lived experi hose d ’ in the days ahead: | was difficul Additionally, there needs to be more omae: o oo of o o itionchtHrston, Wily ooy Roviows
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important primary sources to my research because of the approaches | am using to (bitchy they meant). | was not up to the task (I was not a Ay i i I

d h I f oo I d. I . I - d " - I I. o h 5 €Speciaily In providing policy Standing Committee on the Status of Women. (2019). “Elect Her: A roadmap for improving
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interview data. This analysis consists of looking at discourse through primary and not a team player (I was an independent Indian, they htfps:/ fwrww.qurcommons.ca/commitiees/en/FEWO/ StudyAciivity?

studyActivityld=10006162

meant, not part of the old boys’ club)
(Wilson-Raybould, 2021 p.191)

secondary scholarly sources, analyzing news media and magazine articles, and

. . . . The Canadian Press. (2021, June 16). Watch Nunavut MP’s powerful goodbye message
looking through social media discourse. powerful goodbye messag

highlighting racism in Canada. CBC. https://www.cbc.ca/news/politics/parliament-
farewell-speeches-1.6067283

Approaches: Feminist Institutionalism, Anti-Colonialism, Anti-Oppression image Source: Gable, Blair. Jody Wilson-Raybould in Her Confederation Building
Office in Ottawa. August 4, 2021. Photograph. hitps://macleans.ca/longforms/jody-
wilson-raybould-interview/.

Wilson-Raybould, J. (2021). Indian in the Cabinet: Speaking Truth to Power (First Edition).
HarperCollins Publishers.

A key theme that emerges within these approaches is what hooks (1989) calls
“talking back,” in which those whose voices are dismissed speak their truth loudly Celina Caesar-Chavannes
and definitely. “It is that act of speech, of ‘talking back,’ that is no mere gesture of
empty words, that is the expression of our movement from object to subject—the
liberated voice” (hooks, 1989 p. 9). Thus, my evidence talks back to those who
believe that the current House of Commons is an inclusive space. My evidence talks
back to those in power who believe they are doing everything in their power to
support women of colour participating in politics. In talking back my evidence aims
at setting the groundwork for change.
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| have heard individuals say that | might be a one-term MP
because I continue to speak up about issues. And | accept
that. | accept that because my feminism requires me to be

bold. It requires me fo have uncomfortable conversations and | would like to express my gratitude to all those who helped me make this project possible. First, to

my incredible supervisor Dr. Feng Xu. | truly could not have conducted this research without her
support. Second, to my amazing sibling Esther Burian who created the beautiful artwork on this
poster. Lastly, to my fellow Political Science JCURA recipients. We were truly in this together and |
am forever grateful to each of you for ensuring we built a community that supports one another.
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to speak my truth. It requires me to smash and challenge the
status quo. But my feminism isn’t for everybody. Not
everyone likes black coffee, no sugar, no cream

(Caesar-Chavannes, 2020 p.208).
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